
Measure 4: The Ability of Completers to be hired in Education Positions 

As part of the CAEP accountability measures, Carson-Newman University shares data on 
the ability of program completers to be hired in education positions to support 
transparency and continuous improvement. These data are aligned with CAEP Standard 
R4.1 and are drawn from state reporting systems, including the Tennessee State Board of 
Education Educator Preparation Report Card. 

The data reflect the 2024–2025 academic year (September 1, 2024 – August 31, 2025) and 
include employment outcomes for program completers working in Tennessee public 
schools. These data provide evidence of the extent to which graduates are successfully 
entering the education workforce. 

These data are reviewed annually by faculty and program stakeholders and are used to 
guide program improvements. The EPP uses employment data alongside other 
accountability measures to strengthen program alignment with workforce needs, enhance 
clinical partnerships, and support candidate readiness for employment. 

These data are publicly available on the EPP website to ensure transparency and 
accountability. 

Key Results 

State-Level Reporting: (see Table 1) 

• Carson-Newman University received a provider rating of “Exceeds Expectations”, 
indicating that completers are successfully entering the education workforce at 
levels comparable to state benchmarks  

• 89.5% of completers were employed in Tennessee public schools within one 
year of program completion, exceeding the state average of 80.5%  

• Employment outcomes indicate that completers are competitive in the educator 
workforce and are securing positions across P–12 settings  

• Completers demonstrate strong retention in the profession:  
• 95.2% retained after one year (state average: 94.2%)  
• 91.1% retained after three years, exceeding the state average of 85.1% 
• State report card data reflect overall program effectiveness, including both initial 

employment and long-term retention of completers in education positions 

What This Means 

These results indicate that Carson-Newman University graduates are well-prepared to 
enter the education profession and are successfully obtaining positions in P–12 schools. 



Employment outcomes reflect both the quality of program preparation and the alignment 
of candidate skills with the needs of school districts. 
 
 
Table 1. Tennessee State Board of Education Educator Preparation Report 
Card 
 

 

 

 

 



 
 

 

 

 



Source: TN State Board of Education 2025 Educator Preparation Report 
Card https://www.tn.gov/sbe/ed-prep.html  
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