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Employment

The Employment domain evaluates a provider's performance in
preparing educators to begin and remain teaching in Tennessee public

schools.

Performance
Meets Expectations

What does this mean? Why Is this Important?
"Dioes Mot Meet Expectations” means the provider Teacher retention is important because teachers
received less than 50% of possible points. "Meets become more effective as they gain experience.
Expectations” means the provider received 50- Retaining more teachers also helps to alleviate
74.9% of possible points. "Exceeds Expectations” teacher shortages.

means the provider received 75% or more of
possible points.



Metrics

This domain includes two scored metrics and one unscored metric.

Legend

Score

Possible Score Range

BNl Maximurm
Rate of First-Year Employment in Tennessee Public Second Year Retention Rate Third Year Retention Rate
Schools

953 90

Carson-Mewman

0%
State Average: I £0.3% State Average: 93.6 State Average: TE.8
M-Size: 129 M-Size: G0
0% 100% What is this metric? ‘What is this metric?
This metric reports the percentage of first-year employed cohort This metric reports the percentage of first-year employed cohort
M-Size: 224 members who remain teaching in Tennessee public schools for a members who remain teaching in Tennessee public schools for
second year. three years.
What is this metric?
This metric reports the percentage of cohort members who were
Empk:w_fd inﬂ:II'Etnnessee pf.lblic schools wiﬂ"!ir;l.c-ne year of f What d this mean? What does this mean?
completing their preparation program or within one year o The score of 95.3 eamed this EPP 9 cut of 9 points possible. The score of 90 eamed this EPP 6 cut of 6 points possible.

enrolling in a job-embedded program.

This metric is unscored

Source: TN State Board of Education 2023 Educator Preparation Report Card
https://teacherprepreportcard.tn.gov/teacher-prep/1102-T/employment
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Employment Outcomes of Recent Leader Preparation Completers

State Board Rule 0520-02-03.10 requires all principals, assistant principals, and supervisors serving as
instructional leaders in Tennessee public schools to hold an instructional leader license (ILL). Twenty-
three educator preparation providers (EPPs) offer state-approved programs leading to the ILL.*

Most educators do not immediately move into an administrative role® after completing their leader
preparation program and earning an ILL. Many continue to work as classroom teachers or in other
school-based roles (e.g., instructional coach) that do not require an ILL. This report examines the career
trajectory of recent leader preparation completers by showing the percentage of educators who move
into administrative roles in Tennessee schools within the first few years after completing leader

preparation.
This report includes three cohorts of recent leader preparation completers:

* 2019-20 Cohort — Educators who completed leader preparation between September 1, 2015
and August 31, 2020

* 2020-21 Cohort - Educators who completed leader preparation between September 1, 2020
and August 31, 2021

s 2021-22 Cohort - Educators who completed leader preparation between September 1, 2021
and August 31, 2022

Figure 1 on the next page shows the percentage of educators from each cohort who were employed as
administrators in Tennessee public schools during the 2020-21, 2021-22, and 2022-23 academic years.

Relatively few educators are employed as administrators in the first year after completing leader
preparation, but this percentage increases in subsequent years.

Table 1 breaks the data down by EPP. To ensure a sufficient sample size for each EPP, the table
combines all three cohorts of recent leader preparation completers.

! Educators may also earn an ILL through an out-of-state pathway. However, this report includes only educators
who earned an ILL through an approved in-state instructional leader preparation program.
2 For the purposes of this report, the terms “administrator” and “administrative role” refer to principals, assistant

principals, and supervisors.
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Figure 1
Percentage of Recent Leader Preparation Completers Employed as Administrators
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Table 1
Percentage of Recent Leader Preparation Completers Employed as Administrators
EPP Name Number of Number Ever Percent Ever
Completers in 3-Year Employed as Employed as
Cohort® Administrator® Administrator
R 115 44 38.3%
University
Bethel University 57 16 28.1%
Carson-Newman 198 a4 22.2%
University
ch TISIIH[‘I Brothers 28 9 32.1%
University
Cumberland University 19 3 15.8%
Eas.t Terfnessee State 5g 10 34.5%
University
Freed-Hard
reee-mardeman 57 21 36.8%
University

Lee University 5 *E *=
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EPP Name Number of Number Ever Percent Ever
Completers in 3-Year Employed as Employed as
Cohort® Administrator® Administrator
Lincoln Memaorial
University 211 52 21.6%
Lipscomb University 223 48 21.5%
le!:lle :I'enne::ee State a8 18 0.5%
University
Milligan University 11 3 27.3%
Tennessee State
Uniuersity 148 40 27.0%
Te?nesr:ee Technological 55 13 23.6%
University
Trevecca Nazarene
University 126 23 18.3%
Union University 75 13 17.3%
University of Memphis 14 4 28.6%
University of Tennessee -
Chattanooga 3s 10 25.6%
Unl\lEIISIt',‘ of Tennessee — 49 19 38.8%
Knoxville
Unlw.amt',r of Tennessee - 94 7 99,99,
Martin

#3-year cohort includes individuals who completed leader preparation between September 1, 2019 and
August 31, 2022.

¥ Includes principals, assistant principals, and supervisors employed in Tennessee public schools
(including charter schools) during the 2020-21, 2021-22, and/or 2022-23 school years.

**Data suppressed due to small n-size.



